Service Contract Act, of 1965
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More than 60 remote pilot operators and air traffic control In‘i U
the Washington Consulting Group (WCG) in New York voted

overwhelmingly in favor of LAM representation earlier this year: Thelr

next step: negotiating wages and benefits with their employer.

By organizing, you have the
opportunity to join other SCA
employees in securing better wages
above the current wage
determination. That's because

for non-union workers, the U.S. DOL
determines minimum wages by doing
periodic wage surveys in the locality
in which the Service Contract
employees work. Union workers who
engage in collective bargaining are
able to negotiate wages that replace
and serve the minimum prevailing
wage for that particular service
contract.

CONSISTENCY

A CBA at your worksite can provide
protections on your wages and
benefits from being manipulated
during contract bidding or when a
new contractor takes over. The SCA
guarantees, that when this situation
occurs, the new contractor has to pay
the same wages and comparable
benefits for 12 months. This period
gives your local lodge elected
leaders and IAM staff the ability to
bridge the current CBA with a new
company - securing your wages and
benefits moving forward.

For non-union workers, the same
wage determination lists minimum
fringe benefits. For Union workers,
fringe benefits negotiated shall
become the minimum fringe
benefit for that particular service
contract. Collective bargaining
therefore has proven to be
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New SCA IAM nlelflbers wor name jU st a few.

, OH lecently ratified a first CBA securlncr them substantial

eath,
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